
Gòej ØeosMe jepeef<e& šC[ve cegòeâ efJeMJeefJeÅeeueÙe, Fueeneyeeo 

  DeefOevÙeeme (Assignment)    2015-2016 

  hejemveelekeâ JÙeeheej ØeyevOeve keâeÙe&›eâce (Sce.yeer.S.) 
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Subject :  Management  Subject Code :   MBA 
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      DeefOekeâlece Debkeâ     :  30 
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Note:  Long Answer Questions. Answer should be given in 800 to 1000 
words. Answer all questions. All questions are compulsory.  

 

   Section – A 

   KeC[ - De   DeefOekeâlece Debkeâ     :  18 

       Maximum Marks:  18 

 

1. Explain the need and concept of HRD?  

 SÛe.Deej.[er. keâer pe™jle SJeb OeejCee keâe GuuesKe keâjW ~  

 

2. Discuss the personnel Management Environment in India?   

 keâeefce&keâ ØeyevOeve kesâ JeeleeJejCe hej ÛeÛee& keâjW ~ 

 

3. What is career planning? What are its advantages and limitations?   

 peerJeve efveÙeespeve keäÙee nw? Fmekesâ ueeYe Deewj neefve keâe GuuesKe  keâjW~  

 

   Section – B 

   KeC[ - ye        DeefOekeâlece Debkeâ     :  12   

      Maximum Marks:  12 

 

Note:  Short Answer Questions. Answer should be given in 200 to 300 
words. All questions are compulsory.  

 

4. What is social security ? Explain its concept and importance? 

 meeceeefpekeâ megj#ee keäÙee nw? Fmekeâer OeejCee SJeb cenlJe keâes mecePeeFÙes~  



 

5. State the main parts of Trade Union Act 1926? 

 JÙeeheej mebIe DeefOeefveÙece 1926 kesâ cegKÙe efyevog keâes Debefkeâle keâjW ~  

 

6. Explain Employee Discipline? 

 keâce&Ûeejer DevegMeemeve keâes mecePeeFÙes~ 

 

7. What is Trade Union? Discuss its weakness. 

 JÙeeheej mebIe keäÙee nw Deewj Fmekeâer keâcepeesefjÙeeB keäÙee nQ ? 

 

8. Write short note on collective Bargaining? 

 meecetefnkeâ meewosyeepeer hej Skeâ ueIeg efšhheCeer efueKeW ~  

 

9. Worker’s participation helps in management and OD? Explain. 

 keâce&Ûeejer keâe ØeyevOeve ceW Ùeesieoeve pe™jer nw~ mebie"ve efJekeâeme kesâ efueS ~ mecePeeFÙes~  
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Note:  Long Answer Questions. Answer should be given in 800 to 1000 
words. Answer all questions. All questions are compulsory.  

 

   Section – A 

   KeC[ - De   DeefOekeâlece Debkeâ     :  18 

       Maximum Marks:  18 

 

1. Explain the need and concept of HRD?  

 SÛe.Deej.[er. keâer pe™jle SJeb OeejCee keâe GuuesKe keâjW ~  

 

2. Discuss the personnel Management Environment in India?   

 keâeefce&keâ ØeyevOeve kesâ JeeleeJejCe hej ÛeÛee& keâjW ~ 

 

3. What is career planning? What are its advantages and limitations?   

 peerJeve efveÙeespeve keäÙee nw? Fmekesâ ueeYe Deewj neefve keâe GuuesKe  keâjW~  

 

   Section – B 

   KeC[ - ye        DeefOekeâlece Debkeâ     :  12   

      Maximum Marks:  12 

 

Note:  Short Answer Questions. Answer should be given in 200 to 300 
words. All questions are compulsory.  

 

4. What is social security ? Explain its concept and importance? 

 meeceeefpekeâ megj#ee keäÙee nw? Fmekeâer OeejCee SJeb cenlJe keâes mecePeeFÙes~  



 

5. State the main parts of Trade Union Act 1926? 

 JÙeeheej mebIe DeefOeefveÙece 1926 kesâ cegKÙe efyevog keâes Debefkeâle keâjW ~  

 

6. Explain Employee Discipline? 

 keâce&Ûeejer DevegMeemeve keâes mecePeeFÙes~ 

 

7. What is Trade Union? Discuss its weakness. 

 JÙeeheej mebIe keäÙee nw Deewj Fmekeâer keâcepeesefjÙeeB keäÙee nQ ? 

 

8. Write short note on collective Bargaining? 

 meecetefnkeâ meewosyeepeer hej Skeâ ueIeg efšhheCeer efueKeW ~  

 

9. Worker’s participation helps in management and OD? Explain. 

 keâce&Ûeejer keâe ØeyevOeve ceW Ùeesieoeve pe™jer nw~ mebie"ve efJekeâeme kesâ efueS ~ mecePeeFÙes~  
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   Section – A 
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       Maximum Marks:  18 

 

1. Describe the various export promotion measures initiated by the 

Government of India. How far these measures have facilitated the 

growth in exports.   

 

2. What do you mean by Business Environment? Describe the main 

components of business environment.    

 

3. What is industrial sickness? Enumerate the causes of industrial 

sickness in India. What measures have ben adopted by the 

Government to solve this problem?   

 

   Section – B 

   KeC[ - ye        DeefOekeâlece Debkeâ     :  12   

      Maximum Marks:  12 

 

Note:  Short Answer Questions. Answer should be given in 200 to 300 

words. All questions are compulsory.  

4. Differentiate between balance of trade and balance of payment.  

 



5. Describe the structural dimensions of Indian economy.  

 

6. What are the problems and prospects of private sector in India? 

 

7. Examine the impact of regulatory framework  on industrial 

structure and performance. 

 

8. Discuss the composition of India’s foreign trade. 

 

9. Explain the India’s fiscal economic reforms.  
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1. Distinguish between Primary and secondary data and describe 

their merits and demerits.  

 ØeeLeefcekeâ SJeb efÉleerÙekeâ mecebkeâeW ceW Devlej mhe° keâerefpeS~ leLee Gvekesâ iegCe-oes<e keâes mhe° keâerefpeS~   

 

2. Calculate the co-efficient of correlation (Karl Pearson’s) from given 

table.    

 boer ngF& meejCeer keâer meneÙelee mes keâeue& efheÙe&meve kesâ men mecyevOe  iegCeebkeâ keâer ieCevee keâerefpeS~  

  

X 20 21 22 23 24 25 26 27 

Y 12 16 15 18 14 19 16 20 

 

3. a) Why index numbers are known as Economic barrometres.    

 metÛekeâebkeâ DeeefLe&keâ yewjesceeršj kesâ veece mes keäÙeeW peeves peeles nQ ? 

 

3. b) What do you mean by mean Deviation?    

 ceeOÙe efJeÛeueve mes Deehe keäÙee mecePeles nQ ? 

 

   Section – B 

   KeC[ - ye        DeefOekeâlece Debkeâ     :  12   

      Maximum Marks:  12 



 

Note:  Short Answer Questions. Answer should be given in 200 to 300 

words. All questions are compulsory.  
 

4. Find median from the given table.  

 efvecve meejCeer mes ceeefOÙekeâe %eele keâerefpeS~  

  

60 75 84 92 96 100 150 280 

74 80 86 94 98 104 180 400 

75 82 90 95 100 110 200 600 

  

5. What is meant by Dispersion? 

 DeheefkeâjCe keâe keäÙee DeefYeØeeÙe nw?  

 

6. Explain the components of time series. 

 keâeue  ßesCeer mebIeškeâeW keâer DeeKÙee keâerefpeS~  

 

7. Explain various methods of measuring kurtosis.                                                        

 keâejšesefmeme ceeheves keâer efJeefYeVe efJeefOeÙeeW keâe GuuesKe keâerefpeS~  

 

8. What is sampling ? Explain its merits and demerits.  

 Mewcheefuebie keäÙee nw? Fmekesâ iegCe oes<eeW keâer efJeJesÛevee keâerefpeS~   

 

9. Define function, Explain the various types of function.  
 Heâueve keâes heefjYeeef<ele keâerefpeS~ heâueve kesâ efJeefYeVe ØekeâejeW keâer JÙeeKÙee keâerefpeS~  
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   Section – A 
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       Maximum Marks:  18 

 

1. Briefly explain the classical and Modern theories of organization.    
2. What is organizational development?  Examine its different models.     

3. Discuss the various techniques of organizational development 

interventions.    
 

   Section – B 
   KeC[ - ye        DeefOekeâlece Debkeâ     :  12   

      Maximum Marks:  12 
 

Note:  Short Answer Questions. Answer should be given in 200 to 300 

words. All questions are compulsory. 
  
4. Critically examine Hertzberg’s two factor theory.  

5. What is need of quality of work life in an organization.   

6. Define the stages of Transactional Analysis.  

7. Write the different steps in OD research process.  

8. Why workers resist change.  

9. Who is an organizational expert? Write his/her qualities.  
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1. What is HRD? Discuss various HRD practices.    

 SÛe.Deej.[er. keäÙee nw? SÛe.Deej.[er.heæefle keâer ÛeÛee& keâjW ?    

 

2. Explain HRD Matrix?      

 SÛe.Deej.[er. cewšefjkeäme keâes mecePeeÙeW ?  

 

3.  Highlight the importance of HRD in Government and Public 

System?     

 SÛe.Deej.[er. keâe cenlJe mejkeâejer ØeCeeueer hej keäÙee nw? ØekeâeMe [eueW ~ 

 

   Section – B 

   KeC[ - ye        DeefOekeâlece Debkeâ     :  12   

      Maximum Marks:  12 

 

Note:  Short Answer Questions. Answer should be given in 200 to 300 
words. All questions are compulsory.  

 



4. What is counselling? 

 hejeceMe& keâeÙe& keäÙee nw?  

  

5. State elements of HRD climate? 

 SÛe.Deej.[er. JeeleeJejCe kesâ lelJe keäÙee nw?   

 

6. Define IR ? Why it is needed .  

 DeeF&.Deej. keâer heefjYee<ee osles ngS Gmekeâer pe™jle hej efšhheCeer keâjW ~    

 

7. Explain the rationale of HRD for workers?                                                         

 SÛe.Deej.[er. keâce&ÛeeefjÙeeW kesâ efueS pe™jer keäÙeeW nw? mecePeeFÙes ~   

 

8. Discuss the various issues relating to the structuring for the HRD 

functions in India?   

 SÛe.Deej.[er. keâeÙe& mebjÛevee kesâ efJeefYeVe henuet hej ÛeÛee& keâjW ~     

 

9. Discuss the HRD strategies adopted by SBI ? 

 Sme.yeer.DeeF&. Éeje SÛe.Deej.[er. veerefle keâer ÛeÛee& keâjW ~  
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1. Discuss the functioning of tripartism in industrial relations . State 

the objectives and role played by the main tripartite bodies in 

India.   

 ef$ehe#eerÙe DeewÅeesefiekeâ mebyebOe keâer keâeÙe& heæefle keâer efJeJesÛevee keâerefpeS~ Yeejle ceW ef$ehe#eerÙe mebjÛevee kesâ 

cegKÙe oueeW kesâ GösMÙeeW leLee Yetefcekeâe yeleeFÙes~     

 

2. Describe the evolution of trade unions in India.      

 Yeejle ceW ßeefcekeâ mebIeeW kesâ efJekeâeme keâe JeCe&ve keâerefpeS~   

 

3.  Analyze the problems faced by trade unions in India. Which one do 

you think is the most serious problem and why?     

 Yeejle ceW ßeefcekeâ mebIeeW keâer mecemÙeeDeeW keâe efJeMues<eCe keâerefpeS~ Deehekesâ Devegmeej FveceW meyemes iebYeerj 

mecemÙee keâewve meer nw Deewj keäÙeeW ?  

 

   Section – B 

   KeC[ - ye        DeefOekeâlece Debkeâ     :  12   

      Maximum Marks:  12 

 



Note:  Short Answer Questions. Answer should be given in 200 to 300 
words. All questions are compulsory.  

 

4. Highlight the impact of globalization and technological changes on 

workers in India. 

 ßeefcekeâeW hej JewMJeerkeâjCe leLee lekeâveerkeâer yeoueeJeeW kesâ ØeYeeJe hej ØekeâeMe [eefueS~   

  

5. Discuss the pros and cons of internal leadership and external 

leadership in trade unions. 

 ßeefcekeâ mebIeeW ceW Deebleefjkeâ leLee Jee¢e vesle=lJe kesâ Oeveelcekeâ leLee $e+Ceelcekeâ iegCeeW keâer efJeJesÛevee 

keâerefpeS~   

 

6. Discuss any four strategies of interpersonal conflict resolution.  

 Deehemeer efJejesOe otj keâjves keâer efkeâvneR Ûeej jCeveerefleÙeeW keâer efJeJesÛevee keâerefpeS~     

 

7. Explain the process of collective bargaining. What is its significance 

for management and workers in todays context?                                                         

 Meecetefnkeâ meewosyeepeer keâer Øeef›eâÙee mecePeeFÙes~ Fmekeâe Deepe kesâ meboYe& ceW ØeyebOeve Deewj ßeefcekeâeW kesâ efueS 

keäÙee cenòee nw?   

 

8. Discuss any two modes of workers participation  in management in 

India.   

 Yeejle ceW ßeefcekeâeW kesâ ØeyebOeve ceW menYeeefielee kesâ keâesF& oes lejerkeâeW keâer efJeJesÛevee keâerefpeS~     

 

9. Evaluate the role of state in dispute settlement in Industrial 

context in India. 
 YeejleerÙe meboYe& ceW GÅeesie ceW efJeJeeo mecePeewles ceW jepÙe keâer Yetefcekeâe mhe° keâerefpeS~  

 


